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HUMAN RESOURCES STRATEGY 2002-5 Appendix B

Percentage of senior women in employment (as a % of top 5% of earners) Percentage declaring disability 
2001/2 2002/3 2003/4 2004/5 2001/2 2002/3 2003/4 2004/5

22.7 38.02 42.4 1.25 1.47 0.59

Percentage employees declaring ethnic minority status
Labour turnover 2001/2 2002/3 2003/4 2004/5
2001/2 2002/3 2003/4 2004/5 0.73 0.96 0.51
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Induction % attendance at corporate induction SRD % completion
2001/2 2002/3 2003/4 2004/5 2001/2 2002/3 2003/4 2004/5

21 45 73 52 80 71

% Leavers in year one employment Number recorded violent incidents
2001/2 2002/3 2003/4 2004/5 2001/2 2002/3 2003/4 2004/5

5.75 5.09 342 148 257

2001/2 2002/3 2003/4 2004/5
0.35 0.16 0.03

No days lost to sickness absence per FTE
2001/2 2002/3 2003/4 2004/5

9.32 8.6 7.16
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% of ill health retirements as a % of the total
workforce
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